Colorado Air National Guard
Traditional

Position Announcement .

COANG 23-021
https://coarng.joint.afpims.mil/Jobs/Air-Traditional/

POSITION TITLE: AFSC: OPEN DATE: CLOSE DATE:
Security Forces Operations Officer 31P 15-Mar-23 28-Apr-23
UNIT OF ACTIVITY/DUTY LOCATION: GRADE REQUIREMENT:
140 Securitv Forces Sauadron Minimum: O1 Maximum: O3
Bucklev AFB, CO 80011 ’ )
SELECTING SUPERVISOR: VACANCY PHYSICAL PROFILE: (Officer N/A)
Maj John Moreland 071518034 PULHES — X Factor — ASVAB -
AREAS OF CONSIDERATION
/ Traditional / Nationwide (Military eligible for membership in the COANG)
Current COANG members Commissioning Opportunity
Enlisted v [Officer

*All applicants MUST meet the grade requirement and physical/medical requirements outlined*

DUTIES AND RESPONSIBILITIES

DUTIES and RESPONSIBILITIES:

1. Specialty Summary. Leads, manages, and directs security forces (SF) activities. Included are installation, weapon system,
and resource security; antiterrorism; force protection; law and order, investigations; installation access control; military
working dog functions; integrated defense; armament and equipment; training pass and registration; and combat arms. SF
duties may require use of deadly force. Related DoD Occupational Group: 270800.

2. Duties and Responsibilities:

2.1. Leads, manages, and directs SF personnel. Protects nuclear and conventional weapons systems and other resources.
Plans, leads, and directs SF deployments. Directs integrated defense functions including control and security of terrain inside
and immediately adjacent to military installations, and defense of personnel, equipment and resources. Leads and directs
individual and team patrol movements, tactical drills, battle procedures, convoys, military operations other than war,
antiterrorism duties, and other special duties. Directs employment and operation of communications equipment, vehicles,
intrusion detection equipment, crew served-weapons, and other special purpose equipment.

2.2. Leads and organizes SF operations. Enforces standards of conduct, discipline, and adherence to laws and directives.
Oversees police services, security, military working dog, combat arms, and confinement operations. Carries out SF incident
command function. Oversees and evaluates unit performance. Manages the Integrated Defense Risk Management Process
(IDRMP).

2.3. Develops SF plans, policies, procedures, and instructions. Assesses installation or deployed location vulnerabilities.
Establishes programs, plans, and policies to protect Air Force combat capabilities. Formulates standards and policies to
implement DoD, Air Force, and higher headquarters programs and policies. Programs and budgets actions for initial
acquisition, modification, and replacement of SF facilities, vehicles, equipment, and other resources. Develops and manages
force protection and antiterrorism programs and training. Complies with all AF Incident Management System (AFIMS)
requirements.

2.4. Leads and manages SF activities. Serves on boards and planning groups involving security, force protection, police
services, and antiterrorism matters. Coordinates SF functions and matters with other unit, military services, and civilian
agencies. Monitors and directs programs to ensure cost effective mix of security forces personnel and equipment. Initiates
and monitors research and development programs to assist in design and acquisition of equipment.

3. .Specialty Qualifications:

3.1. Knowledge. Knowledge is mandatory of: Air Force SF programs and management functions, such as installation security
measures; security concepts for nuclear and conventional weapon systems and resources; integrated defense, vulnerability
assessment and mitigation; police services including law enforcement, traffic management, confrontation management,
investigations, and military working dog utilization; programming and budgeting procedures; information security concepts;
principles of deployment, operational capabilities, limitations, and vulnerabilities; basic security equipment capabilities;
combat arms training and maintenance; employment and operator maintenance of assigned weapons, and IDRMP.

3.2. Education. For entry education requirements see Appendix A, 31P CIP Education Matrix.




DUTIES and RESPONSIBILITIES (Cont’d):

SPECIALTY QUALIFICATIONS:
Fully Qualified 31P (Double Slot with MSG Exec Officer Position #)

APPLICATION PROCEDURES

Interested applicants who meet the eligibility criteria listed in this announcement may apply by submitting the below listed documents to the
location below. Complete applications must be received no later than 2359 on or before the closing date.
*#*Selecting officials have the right to hold package review boards prior to in-person interviews***

Incomplete packages will not be considered for the position vacancy

. Cover Letter identifying the position you are applying for.

. Civilian or Military Resume.

. CURRENT (w/in 90 days) Records Review RIP (available on vMPF via AF Portal).

. CURRENT Points Credit Summary (available on vMPF via AF Portal).

. CURRENT and PASSING Report of Individual Fitness (from Air Force Fitness Management Systems (AFFMS)
. Additional reqU»irementS: 2 Letters of Recommendation from Chain of Command

AN L AW N~

Add any other documentation you want provided.

**SUBMIT ELECTRONIC ONLY**

QUESTIONS?
If you have any questions on package submission you may contact 720-847-9023/DSN 847-9023 or email to the below email addresses. If you
have any position related questions please contact the selecting supervisor.

SUBMIT APPLICATIONS VIA
E-MAIL APPLICATIONS TO MPS: AMRDEC SAFE: https:/safe.apps.mil/

OR:

joshua.thornton. 1@us.af.mil joshua.thornton.1@us.af.mil

REMARKS

Federal law prohibits the use of government postage for submission of applications.
THE COLORADO NATIONAL GUARD IS AN EQUAL OPPORTUNITY EMPLOYER
All applicants will be protected under Title VI of the Civil Rights Act of 1964. Eligible applicants will be considered without regard to race, age, religion, marital status,
national origin, political affiliation or any other non-merit factor. Due to restrictions in assignment to certain units and AFSC/MOS some positions may have gender
restrictions.




